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To whom it may concem,

REF: Commendation Latter

|maummmwu¢purm~&mwmmummaml
Engagement conducted In October 2021 and organized by the University of Newcastie,

Newcastie training centre, an affliate of the United Nations Institute for Training and
Research (UNITAR).

Mr il iy #57 actively participated in lectures and several interactive group activities
ol %

Issues that were discussed In class. He also demonstrated considerable leadership
poter y

1 belleve Mr HgihéS % Jf possess strong abilty to grasp and assimilate new information
and knowledge. hanever a new concey pt was introduced during the Interactive sessions,
he was ahwa ind form a sound 3

Mr K i Yty exhbited traits of an emerging leader. | believe he could engage In
‘addressing global lssues In the future.

Sincerely,

BXEENNZR AR
CIFAL Newcastle B /Hif+H
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